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Modernising Scientific Careers- aims

ØProvide a simplified career structure and unify education and 
training for the Healthcare Science workforce to improve flexibility 
and enhance career opportunity and development

ØImprove workforce planning to meet the demands of 21st Century 
Healthcare

ØImplement a consistent regulatory system to safeguard patient 
safety and improve quality of service delivery



Modernising Scientific Careers: 
Career and Training Pathways
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Modernising Scientific Careers programme
Scientist Training Programme

Postgraduate training for 
the NHS Scientist 
Training Programme 
(STP) will lead to a 
specifically 
commissioned and 
accredited master’s 
degree and certification 
of workplace-based 
training following one of 
7 themed pathways and 
28 specialisms.



STP Recruitment

240065Medical Physics

3008Clinical Engineering

1251129Physiological 
Sciences

235262Life Sciences
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Year 2/3 Specialist modules
 

Module 1   (CB2) Clinical Disorders of the Major Organs and 
Cancer 

Module 2   (CB3) Endocrinology and Diabetes 

Module 3  (CB4) Nutrition 

Module 4  (CB5)  Drug Investigation 

Module 5  (CB6) Pregnancy, Neonatology and Paediatric 
Clinical Biochemistry 

Module 6  (CB7)  Research Project 

Pregnancy, Neonatal & Paediatric Clinical Biochemistry

This module will provide the trainee with the knowledge and understanding of the physiology 
of normal pregnancy and the impact on biochemical parameters. They will understand 
maternal and neonatal screening programmes and the investigation of neonates and 
children who may have inborn errors of metabolism. They will be performing assays to 
assess maternal, neonatal and paediatric status using a range of methods and gain 
experience of the interpretation of results in a range of conditions. 



Assessment

Ø Formal assessments based on consistent 
national standards and reflecting requirements of 
the curriculum. 

Ø Assessment tools are integral to completion of the 
training

ØResponsibility for completion of assessments lies 
with the trainee



The Assessment Tools

ØCase Based Discussions (CBD)

ØDirect Observation of Practical Skills (DOPS)

ØMini Clinical Examination – (mini-CEX)

ØMulti Source Feedback (MSF)

ØCompetency Log

Ø End of Year and End of Programme Assessment



Ø Evaluates decision making and interpretation and application of 
evidence in a defined area of clinical or scientific practise. 

Ø Enables discussion of the context, professional, ethical and 
governance framework of practice 

Ø Trainees identify a max of 2 cases for discussion 

Ø The nominated assessor chooses the case at the point of 
assessment

Ø Ideally the cases should cover different areas within a module

Ø Case discussion < 30minutes Immediate feedback <5 minutes

Case Based Discussion 



ØDOPS = observation and evaluation of a 
procedural / technical /practical skill performed 
by trainee in live environment 

Ø A list of procedures is available on the system 

ØDo not need to observe the whole procedure 

Direct Observation of Practical Skills


